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responsibility to provide classroom material of high professional standards, the chair  and the dean are 
charged with the responsibility of reviewing and approving this material through the normal channels of 
documentation or through the FES or PETF process. 

Other activities are indirectly supportive of the underlying teaching mission of the department. A faculty 
member must continuously and consistently apply themselves within the discipline of Chemistry. A 
faculty member must continue to be imaginative and creative within the discipline Chemistry.  
Application of their training and expertise is evidence of continuing scholarship which can be carried into 
the classroom directly, through relevant anecdotal asides or simply through enhanced vitality and 
expressed enthusiasm. Documentation that supports the assertion that professional, scholarly activity is a 
regular part of a faculty member’s regime include the following: 

1. Development of novel or alternative instructional approaches or materials, 
2. New course development or significant modification of existing coursework, 
3. Employment of masters level and undergraduate students in research projects, 
4. Preparation of grants and/or contract proposals, 
5. Presentation to professional organizations and/or published papers in the professional literature, 

and the submission of final project reports to granting or contracting agencies. 

The Department aspires for a diverse faculty and encourages the development of individual talents and 
interests, which is in accord with the PETF system’s recognition of the need to allow for legitimate 
variation within the faculty.  Thus, during the five year period designated by the PETF system, a 25% 
FTE research faculty member should document three activities that indicate application of creative, 
imaginative ideas with at least two of the three coming from areas 3 -5 in the list above. 

Although professional growth and development should be a part of all three classical components of a 
university’s mission (teaching, research, and service), professional growth is critically important to the 
professorate in our rapidly changing world even though it is no longer recognized in the FES system as an 
individually evaluated entity.  The Department expects that faculty members will continue to grow 
professionally and to seek intellectual stimulation. Documentation that provides evidence that the faculty 
member is addressing the responsibility to grow and change as chemistry changes may include, but is not 
limited to, the following: 

• Travel to and attend professional meeting or conferences, 
• Participation in short courses, mini-conferences, or symposia in chemistry or applied chemistry, 

and 
• Active participation in professional organizations. 

During the five year PEFT evaluation time frame, a faculty member should document three items that 
relate to these areas of professional growth domain. 
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